
 
 

NEW TEACHING POSITIONS 
December 11th, 2020 update 

 

Position Descriptions 
 
The Department of Real Estate at the University of Washington is committed to building diversity 
among its faculty and we highly encourage all candidates to apply for the multiple positions we 
have available. If an applicant has expertise in more than one of the areas specified below, they 
should state their interest and qualifications in teaching multiple courses. The term of employment 
is during the quarters specified starting next academic year. The appointment will be either as a 
Teaching Associate or Affiliate and can be extended based on performance and Department needs.  
 

 Course Credits Quarter 

 
Undergrad 

RE250 Introduction to Real Estate 3 Aut’21, W’22, Sp’22 

RE411 Real Estate Valuation and Appraisal 3 Aut’21, W’22, Sp’22 

RE413 Real Estate Finance and Investment 4 Aut’21, W’22, Sp’22 

RE431 Real Estate Portfolio Management 3 Aut’21, W’22 

Undergrad/grad RE416/516 RE Economic and Market Analysis 4 Aut’21 

 
 

Graduate 

RE506 Quantitative Methods in Real Estate 4 Aut’21 

RE519 Data Analytics and Visualization 3 Aut’21 

RE 542 Private Public Project Finance 3 Aut’21 

RE566 RE Market Evolution and Disruption 3 Aut’21 

RE514 Negotiations & conflict resolution 3 Win’22 

RE552 RE Careers & Professional Development 3 Win’22 

RE550 Real Estate Development 4 Spr’22 

RE551 RE Development Studio 4 Spr’22 

Please see the next two pages of this documents for a description of each course.  
 

All instructors will be provided a syllabus with the key areas they will need to cover however, they 
will have the flexibility to adjust the material covered in coordination with the Directors of 
Graduate and Undergraduate Programs. Instructors are responsible for shaping the course content; 
developing and delivering lecturers and/or other instructional activities; assessing student work 
and assigning grades; responding to student requests and concerns; and performing other duties 
normally associated with an instructional role of this nature. It is expected that the instructor(s) will 
also hold office hours for students to meet outside of the regularly scheduled class time. As per 
University policy, this position will include non-voting faculty status with the Department. 
 

Qualifications 
Required Qualifications 

• Master’s degree in a relevant field  
• Additional requirements specified in each of the courses – see next pages of this document 

  
Preferred Qualifications 

• Experience working with relevant professionals   
• Demonstrated ability as an instructor, facilitator, or professional communicator  
• Ability to communicate and work within a diverse environment  



 

 

Instructions 
Applications will be accepted until the position is filled, but preference will be given to applications 
received by January 3rd, 2021.  Applicants should submit the following to Prof. Sofia Dermisi 
(sdermisi@uw.edu): 

• Cover letter describing teaching experience/philosophy, and how would address a 
commitment to diversity and inclusion within your course 

• Resume or Curriculum vitae 
• Three letters of recommendation 
• Signed, completed sexual misconduct disclosure form 

Questions pertaining to the application process, position, or disability accommodations can be 
addressed to Prof. Sofia Dermisi (sdermisi@uw.edu). 
 
Commitment to Diversity 
The UW College of Built Environments and the Runstad Department of Real Estate are dedicated to 
hiring faculty who will enhance diversity and equal opportunity in higher education through their 
research, teaching, and service. As real estate systems and institutions serve increasingly diverse 

and global constituencies, it is vital to understand the ways in which differences in gender, 
class, race, ethnicity, religious affiliation, national and cultural boundaries, national origin, 
worldview, intellectual origin, and other identities can both divide us and offer us better 
ways of thinking and working. The college and department faculty are committed to 
preparing professionals who work in an increasingly diverse and global society by 
promoting equity and justice for all individuals, actively working to eliminate barriers and 
obstacles created by institutional discrimination. The college and department are also 
committed to the University of Washington UW Diversity Blueprint 
(http://www.washington.edu/diversity/diversity-blueprint/).  
 
Equal Employment Opportunity Statement 
University of Washington is an affirmative action and equal opportunity employer. All 
qualified applicants will receive consideration for employment without regard to race, 
color, creed, religion, national origin, sex, sexual orientation, marital status, pregnancy, 
genetic information, gender identity or expression, age, disability, or protected veteran 
status. 
 
Course Descriptions 
 
A. Undergraduate Level: 
 
RE250 Introduction to Real Estate  
The course is designed to give students an understanding of real property ownership, 
transactions and the general workings of the real estate industry. It prepares them for 
further study of the real estate profession and/or to participate in real estate rental or 
purchase transactions as a consumer. For many students this will be their first 
undergraduate real estate courses and it is a prerequisite course to most undergraduate 
courses. 
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Students learning objectives: Students will learn about the essential element of the real 
estate transaction process and the parties involved; be exposed to the basics of appraisal, 
valuation, financing and taxation of real estate; and learn about fair housing and 
environmental issues that affect real estate. 
Instructor preferred qualities: An individual with experience in the real estate field and a 
passion to share that experience with students and make them want to pursue further 
education in real estate. 
RE411 Real Estate Valuation and Appraisal 
Every property is unique, therefore the appraisal of real estate presents many challenges 
and has a strong influence on the financial viability of both existing buildings and the 
development process. General models for valuing commercial property, industrial 
property, and land will be introduced. The role of appraisals and different concepts of 
value will be examined. 
Students learning objectives: Students will learn about the different roles of and 
approaches to appraisal. They will be able to distinguish appropriate valuation methods for 
different concepts and roles and apply those methods to practical situations. They will also 
be able to evaluate the strengths and weaknesses of different types of development 
appraisal.   
Instructor preferred qualities: Experience with appraisal of a diverse set of property types, 
preferably a practicing real estate appraiser. 
 
RE413 Real Estate Finance and Investment 
Introductory class to real estate finance. Considers the financing of developments, 
investment in commercial properties as well as the residential mortgage market. Considers 
how real estate differs from other assets and how to analyze the attractiveness of 
investment opportunities. 
Students learning objectives: Students will be able to analyze and calculate mortgage 
repayments based upon a variety of different mortgage structures. They will understand 
how different financing structures can lead to different returns and have different risk 
factors for both lender and borrower. 
Instructor preferred qualities: Strong training and experience in real estate finance with 
the ability to introduce financial modelling to students using spreadsheets and applied 
examples.  
 
RE431 Real Estate Portfolio Management 
Focuses on the development and implementation of active and passive portfolio 
management strategies for institutional quality real estate investment portfolios. Modern 
portfolio theory and other tools are used to establish real estate allocation in a mixed-asset 
context; and to manage real estate portfolios among investment and financial structures 
spanning private/public, equity/debt, property type and geographic/economic regions. 
Students learning objectives: Students will learn to conceptualize key issues facing real 
estate portfolio managers and evaluate how these issues impact on practice in different 
sectors and from different perspectives. They will analyze investment data using 
quantitative techniques, to identify portfolio strategies and assess manager performance. 



 

 

They will be able to apply investment strategy and portfolio management principles to 
practical real estate problems. 
Instructor preferred qualities: Training and professional experience in real estate asset and 
portfolio management. Ability to communicate complex financial concepts to students 
who are not finance majors.   
 
B. Graduate Level: 
 
RE506 Quantitative Methods Overview 
The course provides an overview of different data collection methods, basic statistical 
techniques and their appropriate application based on the size and type of various real 
estate and socioeconomic datasets. Students will have the opportunity to determine the 
appropriate method and critically assess their findings. No previous knowledge of statistics 
is required, and all applications will be on Excel and R open source software.  
Students learning objectives: Determination of the appropriate data collection method – 
methodology and hypothesis testing based on the issue examined. Analysis of descriptive 
statistics and inferences and decision-making implications. Understanding of statistical 
analysis in Excel/R. 
Instructor preferred qualities:  An individual with experience in basic statistics and 
application on socioeconomic and/or real estate data for example analyzing commercial or 
residential real estate prices and rents or producing market reports.  
 
RE416/RE516 Real Estate Economics and Market Analysis 
Introduces students to basic elements of real estate markets studies for different uses. 
Includes basic steps regardless of real estate use, followed by analysis of data sources, 
public policy issues affecting cities and their economy, and resources available to analyze 
different market patterns. 
Students learning objectives: The course aims to provide students with an understanding 
of the drivers of real estate demand and supply as well as to equip them with analytical 
tools necessary to conduct market analysis and become informed and critical users of 
market data and studies. 
Instructor preferred qualities:  An individual with training in real estate and urban 
economics and with experience producing and using market analysis.  
 
RE519 Data Analytics and Visualization 
The course provides an overview of multiple ways datasets can be visualized which span 
from Excel to R and Tableau. It is expected that students taking this course will have 
already taken a basic statistics course or another course on R software as this course will 
built on the basics of the statistical software.  
Students learning objectives: Understanding of various techniques in visualizing data and 
the appropriate data structures. Critical thinking in selecting the data visualization method 
based on the dataset, utilization of different software tools in data visualization. 
Instructor preferred qualities:  An individual with different ways in visualizing data 
including experience with Excel, R and Tableau.  
 



 

 

RE 542 Private Public Project Finance: 
The course explores creative approaches to real estate development project financing involving 
partnerships between private developers and public agencies often combined with public financing 
as well as tax and regulatory incentives offered at various levels of government throughout the 
United States. 

Students learning objectives: Understanding of various public financing and incentive programs. 
Developing the ability to structure a financially and legally viable private-public deal. 

Instructor preferred qualities:  An Individual with experience in private/public financing 
development and/or acquisition deals. 
 
RE566 RE Market Evolution and Disruption 
The course provides an overview of how the use of technology in various areas of real 
estate is disrupting the traditional way of doing real estate business. Students will have an 
opportunity to understand how PropTech is affecting real estate – from Artificial 
Intelligence (AI) to Internet of Things (IoT), as well as how the shared economy affects real 
estate. Additionally, students will have an opportunity to understand how FinTech, 
blockchain and asset tokenization are impacting real estate decision making.  
Students learning objectives: Understanding the effect of different technological 
innovations on real estate and how they disrupted the typical way of doing business. 
Explore the most recent innovations in real estate and how they may affect future market 
trends. 
Instructor preferred qualities: An Individual with experience in application of new 
technologies in real estate and an extensive network touching on innovations currently 
applied and those pursued in the future.   



 

 

RE514 Negotiations & conflict resolution  
The students are introduced to negotiation theory, strategy and psychology of effective 
negotiations. The course provides the student with the opportunity to develop skills and 
build confidence through a series of simulations of deal making and dispute resolution. 
Emphasis is placed on negotiation exercises and role-playing. 
Students learning objectives: Learning the fundamentals and best practices of negotiations 
and conflict resolution. Developing self-awareness of one’s strengths and weaknesses as a 
negotiator. Learning to manage the tension between creating value and claiming value in 
negotiations 
Instructor preferred qualities:  An individual with experience in negotiating real estate 
deals  
 
RE552 RE Careers & Professional Development 
The course focuses on preparing students for their future careers in real estate, by allowing 
them to understand their core competencies, the real estate roles for which they are best 
suited, and the way they need to prepare and present themselves to future employers. 
Students will have the opportunity to understand the most effective communication tools 
they should apply considering real estate companies of various scales, professional and 
cultural background.    
Students learning objectives: Define their skillsets and ways to communicate them through 
a resume.   Understand how effective business communication is critical in hiring and 
professional advancement. Implement effective ways of improving job prospects through 
focused networking and informational interviews. 
Instructor preferred qualities:  An individual with HR experience at various real estate 
related organizations or a varied career in a diversity of roles, including management. 
 
RE550 Real Estate Development 
This course introduces students to developing real estate projects; to the people and 
organizations involved throughout the development process, and to analytical techniques 
used in testing project feasibility and/or measuring the creation of economic value.   
Students learning objectives: Identifying the essential steps of real estate development as well 
as the variety of organizations involved in real estate development and how they operate. 
Determining the physical and financial feasibility of a project and factors that influence project 
feasibility.  
Instructor preferred qualities:  An individual with experience with various aspects of 
development and an extensive professional network who could offer additional insight.   
 
RE551 RE Development Studio 
Students work within a team structure to develop a real estate project either under a 
competition umbrella or as a standalone project. An RFQ will be provided to the students 
describing the scope and any special conditions that are to be assumed by them. At a 
minimum the students will deliver: market analysis, conceptual land use and building 
design, code analysis, cost estimating, financial pro forma, financing plan, deal structure, 
risk assessment including sensitivity analysis, marketing plan and exit strategy. The 
selected site can range from a single building site to a full block or a neighborhood.  



 

 

Students learning objectives: Learn to work in an interdisciplinary team to accomplish 
complex and diverse tasks, apply site analysis techniques focusing on: physical, zoning and 
market evaluation, Develop a development proposal for a site including design, project 
economics, sponsor objectives, underwriting, risk and sensitivity analysis, phasing, 
absorption and exit strategies. 
Instructor preferred qualities:  An individual with development, site planning experience 
and desire to co-teach with architects and planners. 


